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Greater Manchester District

Clusters — The new cluster configuration

T

& Adlington K4 » i Adilarawy g
- R Roct Rochdak Ic 3
quary and Rochuraie 2 FTE:
% ), Walshaw '3
o 7 - e 1S
2z, Horwich A v ho Harwood -
= q 2 P
Blackiod 3 B “ * Boton Ic (BH5) Brexghtmet*
b FTE: aoaa Olton »
3 Shgbiceh bl SN swff: 113 e ESS el R &
Haigh W Hauigh St
4 e ey Fold -
Lostogk % o -
v S % oweyieve
m-qv::‘naﬂ Boten 4. % L) « Little Levet
§ Country Park “,W‘ o Radciiffe
¥ . > S :
s 1 v Whitefield o Upy
F N Westhoughton _ »* “""’"w,‘, Farmworth Ic . : . e s g 57
Z A 5 :
e Over Huton 5 2.4 oM Middieton 1c Chadderton > |
W I \ FTE: 2 3 Olqham -'._'n Tl Grasscroft &
3 5 N st e ; N totton
Vindley Littie Hulton =~ Healin Park (s - b & P-4 & ‘
: O Vagher h
5 ) Backley ¥
, o g v = 7
-’ - Plait Bidge tindbey. oy »5' “Atimrton 2 Blschiey - 4
.« Sy
A s Crmseas ) X
7 Bickershaw 2 a Mossley
\ ¥ Ehenbi] Swinton Mos1on
v B Gites | abearn c Pendiebury F adsworth r
R £ Boothatown Clancastue P58, - <
/
. o Hewton Heath IC 2
FTE: 78 /
< i 2
Plasong .| STt 43 ]
3
- 3" Clayton
™
owton T S MBS Ao s
Glazebury I3
Asg0 Tratford R T
e Park % Longeghe
AW CGrowin" |
Moss Side us
foncleWilows Ak ard =
Urmston
4 Stretford % Risholme Ic
Qldham L x oo scun ey M 314
Stretford Ic e staff: = o
Bury FTE: 22 Wl ere o
Cadrnglon : A 3 :
v Stockport 4 Gal|EM B st as Witagion ot
Burmage \
o
Trafford o - Sale Sy [ Oduy m Heaton, . Brefbary
Disbury Ic ecet
o Boton [ & ] qma s
. O swff: 23 Mot oy >
... Rochdale fi Secoblence Worthentia .
8 Ludworth
. : B
Tameside AlTCEUC b0 S stackport 1o Marpi Brdge
FTE: 2.3 N ) FTE: 86
g + wythershewe IC - Cheadie
Wigan staff: 25 8 B (s a0 el Aes s O heh =/ sft: 87 v Marpie
L] stff: a6 Cheadle N Melior
A ™ — g 2 Al x thawe % % 5«‘
| Sankey - 11 P -’ = - " * : % 3 »
... Wamington _ . Gorgle _/ P I Y Map data 82014 Gsogle - 5

Department for Work & Pensions



Rationale for one GM District

» To be more efficient, reduce duplication, enhance the customer experience
to deliver improved outcomes.

= To develop one way of working to better meet the expectations of the
Greater Manchester Devolution Agreement

= To drive greater quality and consistency across the Greater Manchester
Jobcentre network

» To design and deliver new ways to support people with difficult and complex
lives
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 DWP PRIORITIES / WORK STREAMS

 Disability Employment Gap
» Towards Full Employment
» Support For Schools
 Employer Campaigns




Key Next Steps for DWP

* Build on UC rollout

* Develop and resource the work coach role
for health and disability

* Work more with employers — develop Disability Confident

» Develop partnership working and joining up with local services

« Engage with stakeholders on possible joint funding opportunities, and the
Work and Health Programme
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